
LABOUR AND WAGES 

An analysis of industrial disputes by industries is given in Table 14. A very 
large proportion (90-1 p.c.) of the time loss was in the mining industry. Only 
8 • 8 p.c. of the total time was lost in manufactures; 4 • 6 p.c. of this was in the leather 
and fur products group, chiefly in the boot and shoe industry. Workers in the 
clothing industries also lost a large absolute number of working days, the proportion 
to the total being 3 0 p .c ; over 3,600 employees, or 13-9 p.c. of the total number, 
were affected. This was the second greatest number of workers involved, the 
striking coal-miners, numbering over 15,500,. taking first place. 

14.—Strikes and Lockouts, by Industries, 1935. 

Industries. 

Disputes. 

Number. P.O. of 
total. 

Number of 
employees 
involved. 

Time loss. 

Working P.c. of 
total. 

Logging 

Fishing and trapping 

Mining, non-ferrous smelting and quarryin; 

Manufacturing— 
Vegetable foods 
Tobacco and liquors 
Clothing, including knitted goods 
Leather, fur and products 
Pulp and paper products 
Printing and publishing 
Saw and planing mill products 
Wood products 
Iron and steel products. 
Miscellaneous products , n . e . s 

Construction— 
Buildings and structures 
Railway construction 
Shipbuilding 
Miscellaneous construction 

Transportation and Public Utilities— 
Water transportation 
Telegraphs and telephones 

Service— 
Personal, domestic 

Total 

2-4 

16-9 

3-6 
1-2 

22-9 
6-0 
1-2 
2-4 
2-4 
2-4 
4-9 
3-6 

15-7 
3-6 
2-4 
1-2 

3-6 
1-2 

2-4 

980 

15,550 

65 

3,607 
2,743 

32 
40 

144 
359 

75 
210 

1,026 
278 
352 
170 

72 

5,880 

•1,571,881 

448 
655 

51,986 
78,868 
1,153 
2,025 
1,184 
3,789 
6,776 
3,974 

8,918 
1,334 
4,344 
510 

214 
21 

126 

0-4 

90-1 

0-0 
0-0 
3-0 
4-6 
0-1 
01 
0-1 
0-3 
0-4 
0-2 

0-5 
0-0 
0-2 «• 
0-0 

0-0 
0-0 

0-0 

25,796 1,743,996 100 0 

The causes and results of the industrial disputes recorded during 1925 are 
shown in Table 15. Of the 83 disputes registered, 45 were over wages, of which 
20 were against decreases. There was one dispute in connection with hours 
of labour. Questions of unionism caused 23 disputes, 16 of these being 
to secure or to maintain union wages and working conditions. Five disputes 
were against the discharge of employees. An analysis by results shows'that of 
the 18 disputes about increases in wages, four ended in favour of the workers, 
eight in favour of the employers, and six were partially successful or ended in com­
promise. Of the 20 disputes over decreases in wages, five ended in favour of 
employees, nine in favour of employers and four were partially successful or ended 
in compromise while two were unterminated. Of the total number of disputes, 
35 were settled in favour of the employees, 26 in favour of employers, 17 were com­
promises or partially successful, and the remainder were indefinite or unterminated. 


