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10.—Strikes and Lockouts, by Causes and Results, 1924— concluded. 
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Wages-

Increase in wages 

Decrease in wages 

Increase in wages and shorter 
hours 

Increase in wages and other 
changes 

Hours of Labour— 

Shorter hours 

Longer hours 

Other causes affecting wages 
and working conditions. 

Unionism— 

Recognition of union 

Employment of non-unionists 

Discharge of employees for 
union activity , 

Union jurisdiction , 

Other union questions 
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Unclassified 
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1,543,213 

66,972 
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»Other than in connection with union questions. 

The methods of settlement of the disputes in existence in 1924 are shown in 
Table 11. Of the 73 strikes, 30 were settled by negotiations; the number of 
workers involved in these 30 disputes was 17,822, or 54-8 p.c. of the total of em­
ployees. Conciliation or mediation effected a settlement in 11 cases, in which 
8,953, or 27-6 p.c. of the workers were involved. In nine disputes, affecting 3,098, 
or 9-5 p.c. of the workers who struck or were locked out during the year, the 
employees returned to work on the employers' terms. 


